
Unit - 1 
Q.1 What Is Psychology? 
Q.2 What Is Industrial Psychology? 
Q.3 Explain The Scope Of Industrial Psychology. 
Q.4 Discuss The Role Of Psychology In Industry. 
Q.5 What Is Scientific Management? 
Q.6 Write An Essay On Taylorism. 
Q.7 Discuss The Essential Elements Of Scientific Management. 
Q.8 Explain The Contribution Of Scientific Management. 
Q.9 Critically Evaluate The Scientific Management. 
Q.10 What Do You Mean By Time And Motion Study? 
Q.11 Discuss The Contribution Of Time And Motion Study In Industry. 
Q.12 What Do You Understand By Bricklaying. 
Q.13 What Is THERBLIG? 
Q.14 What Is Human Relation Approach? 
Q.15 What Is Hawthorne Experiment? 
Q.16 Application Of Hawthorne Experiment In Industry. 
Q.17 What is Factory System? 

Q.18 What is Administrative Management? 

 

Unit - 2 
Q.1 What Is Motivation? 
Q.2 What Are Content Theories? Define Any One Of Them. 
Q.3 What Are Process Theories? Define Any One Of Them. 
Q.4 Motivation Theory In Reference To Self. 
Q.5 What Is Two Factor Theory? 
Q.6 Write An Essay On Vroom Expectancy Theory. 
Q.7 Discuss The Main Features Of Motivation At Work. 
Q.8 Explain The Job Satisfaction. 
Q.9 Which Factors Are Responsible For Job Satisfaction? 
Q.10 Find The Relation Between Motivation And Job Satisfaction. 
Q.11 Define Job Satisfaction And Work Behaviour. 
Q.12 What Do You Mean By Stress? 
Q.13 What Is Coping? 
Q.14 What Is General Adaptation Syndrome? 
Q.15 What Factors Contribute To Stress? 



Q.16 Consequences Of Stress On Personal And Organizational Level. 
Q.17 Explain The Stress Management Technique Used In Organization. 
Q.18 What Do You Mean By Organizational Culture? 
Q.19 Define The Types Of Organizational Culture. 
Q.20 Discuss The Importance Of Organizational Culture. 
Q.21 What Is Leadership? 
Q.21 Explain The Leadership In Organization. 
Q.22 Identify The Different Leadership Style. 
Q.23 Discuss The Difference Between Leader And Manager. 
Q.24 What Is Group Dynamics? 
Q.25 Explain The Dynamics Of Group Formation. 
Q.26 Discuss Briefly Formal And Non Formal Group. 
 
 

Unit – 3 part 1 
Q.1 What Is Work Environment? 
Q.2 How Does Work Environment Influence Productivity? 
Q.3 What Is The Best Work Schedule? 
Q.4 Role Of Illumination In Industrial Environment. 
Q.5 Factors Effecting Work Environment. 
Q.6 What Is The Engineering Psychology? 
Q.7 Discuss The Aspects Of Engineering Psychology. 
Q.8 Explain The Area Of Engineering Psychology. 
Q.9 What Is Man Machine System? 
Q.10 What Do You Mean By Fatigue? 
Q.11 Explain The Nature And Causes Of Fatigue. 
Q.12 What Do You Mean By Boredom? 
Q.13 What Are Major Strategies For Reducing Boredom? 
Q.14 Explain The Effect Of Boredom On Organization. 
Q.15 What Is Industrial Accident? 
Q.16 Consequences Of Accidents In Industry. 
Q.17 Explain The Accident Proneness. 
Q.18 What Do You Mean By Preventive Devices Or Safety Measures? 
Q.19 Define The Industrial Safety Program. 
Q.20 Discuss The Importance Safety Process. 
  



QUESTION BANK 
Unit – 3 part 2 

Q.1 What Is Job Analysis? 
Q.2 Explain The Process Of Job Analysis. 
Q.3 What Is The Purpose Of Job Analysis? 
Q.4 Define The Various Methods Of Job Analysis. 
Q.5 What Are The Various Sources Of Recruitment Adopted In Industry? 
Q.6 What Is The Process Of Recruitment? 
Q.7 Discuss The Selection Procedure Used In Industry. 
Q.8 Explain The Most Employee Selection Technique. 
Q.9 What Are The Recruitment Test? 
Q.10 Discuss Various Type Of Psychological Test Used In Industry. 
Q.11 Explain The Utility Of Psychological Test In Industry. 
Q.12 What Do You Mean By Reliability? 
Q.13 What Are The Types Of Reliability/ 
Q.14 Explain The Validity And Its Type. 
Q.15 What Is The Difference Between Reliability And Validity? 
 

Unit – 4 
Q.1 What Is Performance Appraisals? 
Q.2 Explain The Process Of Performance Management. 
Q.3 What Is The Purpose Of Performance Management? 
Q.4 Define The 360 Degree Feedback. 
Q.5 What Are The Differences Between Performance Management And Appraisals? 
Q.6 What Do You Mean By Training? 
Q.7 Discuss The Training Process. 
Q.8 Explain The Nature Of Training And Development. 
Q.9 What Are The Training Needs? 
Q.10 Differentiate Between Training And Development. 
 

 


